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Sub: Organising “Sexual Harassment at Workplace Prevention Week” over the
Indian Railways.
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File No.CR-HQOPERS(PUMRY)/13/2023-O/o CPOIR/HQ/CR 314/315
1/47718/2023

HET (@A/CENTRAL RAILWAY
YT HRATd/Headquarters Office
FIfAF ANWM/Personnel Department

oW TH. &Y., HEE/CSMT,Mumbai-400001
CR No.178/2023

Misc 469
FHAT® CR-HQOPERS(PUMR)/13/2023 e 06-12-2023

As per mailing list No.1

A9 Organising “Sexual Harassment at Workplace Prevention Week” over the Indian
Railways.

1. Copy of Railway board's letter No. 2023/E(LL)SHW/6 dated 30-11-2023 along with
its enclosures in connection with the above is enclosed herewith for information and
necessary action.

Digitally Signed by Ashok
Ramchandani

Date: 06-12-2023 13:32:58
Reason: Approved

DA: As above.

(Ashok Ramchandani)
APO (Ruling/Legal)

As per mailing list No.2 -/ T AEY FifAe J¥FEH
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TR THTY GOVERNMENT OF INDIA
X HAT/ MINISTRY OF RAILWAYS
T TE/RAILWAY BOARD

NmﬁZOZB/E(LL)/SllVV/G New Delhi, dated:2)11.2023

The General Managers,

All Zonal Railways, Production Units,
Mectro Railway/Kolkata, |
CORl?/l’m_\'qgmj » RWP/Bela, WPO/Patna,
The Director General, RDSO, Lucknow,

The Director General, kaIR, Vadodara.

Sub: Organising "Sexual Harassment at Workplace Prévention Week" over the
Indian Railways. '

. Please find enclosed a copy of D.O letter No, 13016/2/2017-WW-Part (1) dated
22.11.2023 received from the Sccretary, Ministry of Women & Child Development on the
above mentioned subject. -

2. All Zonal Railways, Production Units etc. are advised to commemorate the week in the
run up to 9th December, 2023 as "Sexual Harassment at Workplace Prevention Week" as
directed by that Ministry. Compliance may be ensured as per the guidelines mentioned in this
* letter under intimation to this Ministry. | -

DA:-As :1box-»'e. A . | k‘}égﬁw

sl

. “(M.K. Meena)
Joint Director Estt.(LL)
' Railway Board
Tel No: 011-23045257

Copy for information and nccessary action to:-
] ’

1. CMDS/MDS/Equivalent: IRCON, RITES, RVNL, DFCCIL, CONCOR, CRIS, IRCTC,
IRFC, KI MRVC, RCIL, Burn Standard, Braithwaite, NHSRCL, RLDA.

2. Directors of All CTIs (IRICEN, IRIEEN, IRIMEE, IRISET, IRITM).

Copy to:

"he Genl. Secy., AIRF, Room No. 248, & NFIR Room No. 256-C, Rail Bhavan.
'}l}:Z getcn)E é:])l IRPOF, 268, FROA, Room No. 256-D and AIRPOA, 256-D Rail Bhavan.

Copy to: PSOs/Sr. PPS/PPS/PSs/APSs to: ' .

OSR(D), CRB & CEO, M/TRS, M/Ipﬁ'ﬁ, M/QBI.?, MF, S'em"etary,
gg(%(;?l})(g(gvp) D(G(Safcl)’), All AMs, PEDs, EDs and Joint Secretaries, DS(G),

Railway Board.

Room No.564-0, Rail Bhawan, Raisina Road, New Delhi-110001
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a 22nd November, 2023
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Dear Sir/Madam, » ety (6 31599
: 5t . b ,\/ bR AN R S T I 1 3 i

Sz e i
25 (J2d 355 e e
As you are aware, th | Harassment Of &n at Workplace (Prevention,

Prohibition and Redressal) Act, 2013 (hereinafter referred to as the Act) has been
notified on 9 December, 2013 to provide a safe and secure environment to women at

. workplace. /
N GO . ' '
,\\q\{’\ 2. The Act upholds women's fundamental right to equality as guaranteed under
N Articles 14 and 15 of the Indian Constitution, right to live with dignity under Article 21

¢, LD and right to practice and profession or to carry on any occupation, trade or business
>>V \ ~which includes a right to a safe working environment free from sexual harassment as
. .w\@:::@-?provide under Article 19(1) (g) of the Indian Constitution.

-\

¥ ess to education and employment, millions of Indian women
~ . are entering the .country’s workforce. It is responsibility of every employer to ensure
m*/’ compliance of the provisions of the Act as well as sensitise their employees towards the
need to uphold the dignity of women and end gender stereotype so as to encourage
more and more women 1o participate in economic activities. This will contribute to
realisation of a gender just society and the call of the Hon'ble Prime Minister for 'Viksit
Bharat' in Amritkaal resulting in inclusive growth for the benefit of the nation as a whole.

. 3. With improved acc

The Act casts an obligation upon all the organizations whether private or public to.
al Complaint Committee (ICC) for receiving complaints of sexual
larly, the Appropriate Government is agthorized to constitute Local
Complaint Committee (LCC) in every district 'Which will rgceiye COI'_nplaints from
organizations having less than 10 workers or if th_e com_plgmt is against employer
himself. For.this, the State Governments have to not!fy a District Magistrate/ Additional
District Magistrate/ Collector/ Deputy Collector as a'DlSt.l'lCt Officer for every district who
has the authority t0 constitute LCC and a podal officer in every block, taluka and tehsil
*in rural or tribal area and ward or municipality In the urban area to receive complaint and

forward the same to LCC for inquiry.
toring, provision has been made under Section 23 of the SH Act
which reads as 'The appropriate Government shall monitor the implementation of this
Act and maintain data on the number of cases filed and disposed of in respect of all
cases of sexual harassment at workplace. Further, Section 2 (b) of the Act, which
defines the Appropriate Government', (i) in relation to a workplace which is established,

Cont'd.....

4. .
constitute Intern
harassment. Simi
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owned, controlled or wholly or substantially financed by funds provided dir

‘ - ectly or
indirectly - (A) by the Central Government or the Union territory administrationythe
Central Government (B) by the State Government, the State Government; (ii) in relation
to any workplace not covered under sub-clause (i) and falling within its territory, the
State Government. ,

6. | therefore, request you to direct all the organisations/ PSUs/ offices under your
respective jurisdictions to commemorate the week in the run up to 9" December, 2023
as 'Sexual --Harassment at Workplace Prevention Week' by organising various
activities, which may include constituting/ revamping ICs/LCs, in case the same has not

- been done so far. organising sensitisation workshops for the employees, disposing off
the pending cases before ICs & LCs, and to ensure strict compliance of each of the
provisions of the SH Act in letters and spirit for creating a safe working environment free
from sexual harassment for the working .women both in formal and non-formal/
organised & un-organised sectors. '

. With regards,

Yours sincerely,

ar

(Indevar Pandey)

Secretaries to Govt. of India, all Ministries/Departments.



