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No: Staff/Estt/Selection/ DBS Dt: 08.01.2024
NOTIFICATION

AGM, SDGM, PCE, PFA

DRM BB, BSL, NGP, SUR & PA

CWM (S&T) BY, CWM PR, CWM MTN, CWM/ELW/BSL & CWM/TMW/NKRD
. DPO BB, BSL, NGP, SUR & PA

Sr. DFM BB, BSL, NGP, SUR & PA

Dy. FA & CAO (IT)

WAO/WAAO PR, MTN, BSL & NKRD

Sub: Filing up the 01 Ex-cadre post of DBS (Data Base Supervisor) in Level-7 in Central
Engineering Workshop, Manmad.
KKK KKK
Applications are invited to form a panel for filling up 01 Ex-Cadre post of DBS (Data Base Supervisor) in
PML-7 for dealing with the regular modules and trouble shooting of HRMS, e-office, Umid and other IT
related work under Central Engineering Workshop, Manmad purely on ex-cadre basis in terms of
provisions contained in Railway Board's letter No.E[NG]I/2004/PM1/19 dated 27.08.2004 and PCPO
HQ's letter No.P/CR/HQ/EP/167/9/Tech. staff/DBA-DBS dated 01.09.2023.

No. of
Sr. No. Category of post Vacancy
1 DBS (Data Base Supervisor), PML-7 01
Qualifications for DBS:
Skills and Job Profile: -

1. The DBS should have adequate knowledge of Oracle data base and Developer 2000 as front
end. Knowledge of routine office working, Knowledge of programming languages application
packages and operation system viz. FoxPro, Mfoxplus, MS office, Windows (2003, NT, XP,

— Vista Windows-7, 8 & 10), Novel Netware, UNIX, LINUX, SUN Solaris, ORACLE-8i, 9i and
higher SQL, Devloper-2000,6.0, Email and internet, html, net, asp, php etc.

2. Knowledge of networking like WAN, LAN and hardware & its peripherals. DBS will be
required to coordinate with CRIS Team /IT field units on regular basis for smooth and
uninterrupted working of IT applications and manage data base server and also ensure for
implementation of Railway Board IT security policy-center-~==7" |
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3. The DBS should conceptualize [desigli],"ée\{elgjg‘fﬁg?@;%n‘g}.ﬂﬁbiem ent various IT Modules
under main IT application like IPAS, HRMS, e-Office, UMID and also darry out modification in
existing modules based on user'srequirement. 9 j  |\N piir!
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and software system to regular maintenance and trouble shooting. Data migration, data
porting, smooth flow of data amongst various data servers for achieving optimization of
capacity of application. Processing indents for procurement of consumable items required for
implementation and Customization activities and maintenance of records thereof.

5. Any other work that might be assigned by the officers related to computerization of
personnel Department on other RDBMS applications.

ELIGIBILITY: -
Educational qualification-

1. BE/B.Tech/BCA/B.Sc(IT)/Computer Science/PGDCA/DOEACC 'B’ level course of 03 years
duration or equivalent or higher qualification in Computer Science or IT. -

2. All serving regular employees in Level-7 or Level-6 in Central Railway, on regular basis who
have completed minimum two years of non-fortuitous service in Level-6 on the date of
notification i.e. 08.01.2024 are eligible to apply. Preferences will be given to employees
working in Level-7. However, if no candidate in Level-7 is found qualified, the choice will be
open to employees working in Level-6.

3. The candidate should have knowledge/skill of RDBMS/Oracle. Or if employee has worked for
at least 15 months in reputed IT company or EDP Centre the degree in any stream will be
treated sufficient.

4. Candidate should have knowledge of computers, Data base, Operating system, Networking
SQL, Idea of IT applications being used on Indian railways and basics of Website building is
a must. i

5. Candidate should not be more than 55 years of age on the date of issue of notification.
Mode of selection: -
1. Written test of 100 marks objective types. Maximum Marks — 100, Qualifying Marks -60.

2. The written Test for the aforesaid post, will be held on OMR Sheet. The Question Paper of
Written Examination will be 100% Objective types with multiple choice consisting 110
Questions (10 Questions optional will be on Rajbhasha), out of which, 100 will have to be
answered. If any candidate answered more than 100, the first 100 attempted questions will
count. Time of Examination will be 02 Hours.

3. To ensure the authenticity of answers, cutting, overwriting, erasing or alteration of any type
in the answer will not be accepted. Zero marks will be given for Answer having
correction/over writing.

4. Negative Marking: - In terms of Railway Board’s Lr. No. E(NG)I/2018/PM1/4 dated
14.11.2019 there shall be negative marking for incorrect answers. 1/3rd marks allotted for
each question will be deducted for each wrong answers.

5. Maximum Marks - 100 & Qualifying Marks — 60%. There is no relaxation in passing of ks
for SC/ST candidates being an Ex-Cadre Post. . 7
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6. Scrutiny of records of service and APARs.

7. Panel will be formed on merit basis. However, preference will be given to employees working
in Level-7.

Other conditions: -

1. The candidate selected for the post will continue to maintain his/her parent department and
his/her posting as DBS in Level-7 will not confer upon him/her any right in his/her seniority
or further promotion in normal channel over his/her seniors.

2. They should have sound health and ability to work in Air-conditioned Computer center.
3. Application once submitted can not be withdrawn, if selected.

4. The normal tenure of DBS post will be initially for a period of three years and same will be
extendable up to the maximum period of five years.

5. The person selected will be repatriated to his/her parent department any time if it found
necessary by the administration or if/she gets selected for any higher post.

6. Are fulfilling the eligibility conditions, preference will be given to employees in Level-I. In
such case, the pay will be fixedone level higher to the present level in which the employee
is working. The fixation will be valid till the validity period of deputation, after which he will
be repatriated to his original position, i.e. back to his pay, which he would have drawn if he
had continued in his parent cadre.

7. The place of posting will be Central Engg. Workshop, Manmad.

"As DBS selection is conducted as per general Selection procedure, hence no
Supplementary written test will be held. Further, this being General selection &
voluntary in nature, the benefit of reckoning of 30% pay element for the purpose of
fixation of pay of running staff on their promotion/appointment to the post of DBS will
not be admissible in terms of RBE No. 34/2023 dated 20.02.2023".

How to apply:

The eligible employees should submit their applications through their controlling supervisors to the
controlling officer in the prescribed proforma enclosed as Annexure ‘A’ in triplicate on or before
08.02.2024. Applications received after 08.02.2024 should be summarily rejected & should not
be forwarded.

Controlling Officer may verify the particulars mentioned in the application and certify the eligibility
duly endorsing in the application and forward the application along with the enclosures in two copies
to CWM'’s Office MMR along with covering letter on 29.02.2024.

The employees may be advised to take utmost care, while filing up the proforma as
incomplete/wrongly filled proforma will be rejected & their candidature will t;e\ cancelled &

representations in this regard will not be entertained.
Under no circumstances, applications will be accepted after the due date.




No application will be entertained unless and until forwarded by the office of concerned
Controlling Officer with DAR clearance and “No Objection Certificate” from concerned
Executive.

The date, venue and time of written test for the same will be notified in due course for information
of the concerned candidate. Staff applying should be in readiness to appear for the written test on
issue of eligibility list.

YLLABUS:

Syllabus for the Selection is enclosed for information & guidance to the eligible candidates as
Annexure ‘B’.

TENTATIVE PROGRAMME/CALENDAR OF SELECTION:

Date of issue of Notification -08.01.2024
Date of submission of applications by candidates to concern units/depots 08.02.2024
Date of submission of applications by concern units/depots to Controlling 19.02.2024
Officer -
Date of submission of applications by Controlling Officer in CWM’s Office 29.02.2024
MMR S
Publication of eligibility list by CWM's Office MMR on or before 11.03.2024
Tentative Date of Written Examination 01.04.2024

There will be no supplementary written test.
This Notification may be treated as advance notice for the written examination.

Wide publicity may be given to the above notification. This notification is published in bilingual. In
case of any confusion, English version will be followed.

This has the approval of Competent Authority.

DA: (i) Proforma as Annexure ‘A’
(ii) Syllabus as Annexure ‘B’

(NareshkRumar B. Shinde)
Asst. Personnel Officer
/- CWM (CEW) MMR
Copy forwarded to:
Dy. CE(Br/Line) C. Rly. CSMT for information & n/a please.
AXEN (Strs) BY AXEN (Wks/Br) BSL for information & n/a.
Sr. SE (Co)Str’ (Genl) (MW) (PCO) MMR Sr.SE (Bridge) BY PA SUR BSL NGP for information & n/a.
Ch. Instructor ZBTI MMR for information & n/a.
Secy. CRMS/NRMU/SCSTA/OBC Asson. (WS)Br MMR for information.
Chief OS (Genl) MMR - to Display on Notice Board of CEW MMR.



Annexure ‘A’
PROFORMA

Sub: Application for the Ex. Cadre post of DBS, PML-7 in Central Engineering Workshop, Manmad.
Ref: Notification No. Staff/Estt/Selection/DBS dated 08.01.2024.

Name

Present Designation/Pay Matrix Level

Office & Station

Department/ Sub-Department

Date of Birth

Date of Initial Appointment

Designation on Initial Appointment

Date of Regularization
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Date of Regular promotion/appointment to
PML-7

10. Length of non-fortuitous service in PML -7
as on 08.01.2024

1 1 Date of Regular promotion/appointment to
PML-6

12. Length of non-fortuitous service in PML-6 as
on 08.01.2024

13. Educational Qualification a) Academic
b) Technical

14. Brief particulars of DAR proceeding
initiated/pending, if any

Signature with date
Name
Designation/Station
The particulars given by the employee against column nos. 01 to 14 have been verified & found correct.

Forwarded to CWM(CEW) MMR

Counter signature of controlling supervisors Signature of Controlling Officer



Annexure ‘B’

Syllabus for DBS, Level-7

1. Knowledge of Oracle data base and developer 2000 as front end.
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Knowledge of routine office working.

Knowledge of programming languages application packages and operating system viz.
FocPro, Mfoxplus, MS Office, Windows (2003, NT, XP, Vista windows-7,8 & 10), Novel
NetWare, UNIX, LINUX, SUN Solaris, ORACLE-8i,9i and higher SQL server, PL SQL,
Developer-2000,6.0, Email and internet, html, net asp php etc.

Knowledge of networking like WAN, LAN etc

Knowledge of Computer Hardware and its peripherals, storage media etc.

Knowledge of Data porting, processing, analyzing and sorting.

Knowledge of system & network designing and generation of reports.

Knowledge pf data backup and recovery.

ASP, JSP, HTML and other WEB-based programming software’s.

10. Knowledge of IT Security policy of railway Board and its implementation.



