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T&qT: SUR/P/Admin/S&WIs/35% quota femi: 08/08/2024

HEq S

ALL CONCERNED SOLAPUR DIVISION

Notification

Sub:- Formation of panel for filling up the post of Staff 8 Welfare Inspector in
Level-6, against 35% LDCE quota in Personnel Department of Solapur
Division. calling volunteers from all Department of SUR Division.
(Except RPF and Accounts Department)

*dedkkok
It is proposed to conduct a selection for formation of panel for promotion to the post of

Staff & Welfare Inspector in Level-6 against 35% LDCE quota in Personnel Department of
Solapur Division. The details of vacancies are as under:-

Category UR SC ST Total | PwBD
S&WI 03 NIL NIL 03 01(DW,AA

1. In terms of Railway Board’s letter dated 10.09.2014, the vacancies under 50% Dept
quota are diverted to 35% LDCE quota to be filled by eligible staff of all Departments due
to non availability of eligible Sr. Clerk in Personnel Branch of SUR Division.

2. Applications are invited from the eligible serving employees of Solapur Division (Except
Security and Accounts Department) fulfilling the following eligibility criteria-Authority
Railway Board’s letter NO.E (NG)/2002/PM4/1 dated 12.07.2002.

3. Eligibility and Service Conditions of staff: The employees of fulfilling following criteria,
as defined by Railway Board are eligible to volunteer for the said selection to the post of
S&WI with Level-6.

3.1 Group ‘C’ staff in possession of any of the following qualifications irrespective of
the grade or length of service or other educational qualifications.

a. Diploma in Labour Welfare /Social Welfare.

b. Diploma in Labour Laws.

c. LLB with paper(s) in Labour Laws.

d. Post Graduate Diploma in Personnel Management awarded by an institution
recognized by the Government of India.

e. Post Graduate Diploma in Human Resource Management provided that its

curriculum includes relevant papers in Personnel Management(RBE No. 52/2022)
f. MBA with paper(s) in Personnel Management awarded by an Institution recognized
by the Government of India.
MBA/HR (RBE No. 11/2020)
Provided that the staff working in Pay Matrix Level-6 or above on regular basis will
not be eligible to appear in the aforesaid selection.
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Provided further that eligibility of staff in possession of qualification as mentioned
above will also be subject to the condition that they have successfully completed the
probation in the respective grade.

3.2 Staff in Level-1 who have completed at least 7 years of service and in
Possession any of the qualification in 3.1 above.

3.3 Staff in the level next below the level of S&WI i.e. those in Level-5 and Level-4 with 5
years of service in the respective Levels in case the higher Level does not fall in the normal
line of advancement otherwise 5 years of service together in these Levels.

3.4 Staff in the Level-5 and Level-4 who are graduates irrespective of the length of service
in these Levels provided that staff concerned have successfully completed the probation in
the respective Level.

3.5 Staff in the Level’s lower than the Level next below the Level of S&WI i.e. those in the
Level-3 and Level-2 who are graduates and who have completed not less than 7 years of
service in the respective Level in case the higher Level does not fall in the normal line of
advancement otherwise, 7 years of service together in these Level’s.

4. Completed years of service will be reckoned as on date of issue of notification.
Staff working in Level-6 of 7th CPC or above on regular basis are not eligible to apply for
the above selection.

5. The educational qualification mentioned in the Service records only will be taken in to
consideration.

6. Syllabus & Model Question Bank:-The tentative syllabus & Model Question Bank for
selection to the post of S&WI (35% LDCE) is enclosed as Annexure-‘A’ & Annexure-‘B’ for
wide publication amongst the staff concerned. Question bank is only indicative an

illustrative not exhaustive. Questions may be asked which are not included in Question
Bank.

7. Procedure for Written Examination:-

The examination will be held in OMR based.

Question paper will be 100% objective type.

All the questions will be of multiple choices only. (RBE-196 dtd. 14.12.2018)

There will be negative marking for incorrect answers. 1/3r of the marks allotted for
each question will be deducted for wrong answers. (RBE No.194/2019).

e. Cutting, overwriting, erasing or alteration of any type in the answers will not be
accepted. Zero mark will be given for answer having correction/overwriting.

f. There will be 110 questions including 10 optional questions on official language
policy and candidates will have to answer 100 questions only. If any candidate
answers more than 100 questions, the first 100 attempted questions will be
counted.

g. The duration of examination under objective type multiple choices will be 120
minutes.

8. Qualifying marks in written examination:- The employees must secure minimum 60%
marks in written examination, subject to usual relaxation for SC/ST staff. (Examination
will be for 100 marks).
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10.

11.

12.

13.

14.

Panel Formation:- All staff who satisfy the conditions prescribed above would be subject
to qualify Written Test and scrutiny of CR/SR and final panel drawn up as per procedure
prescribed in Para 219(j) of the Indian Railway Establishment Manual, Vol.1(1989 Edition)
as amended vide ACS No. 209 issued under Railway Board’s letter No. E(NG)I98/PM7/4
dated 19.06.2009. The Panel will be drawn a per merit and the vacancies will be filled in
the terms of Rly Bd’s letter No. 13/04/2022 & 02/05/2022 & HQ letter dt. 05/08/2022.

Provision of reservation of PwBD:- As per Sr. No. 72 of the Annexure attached with
Railway Board No. E(NG)II/2017/RC-2/1/Policy dated 27.02.2019, DW (Dwarf) and
AAV( Acid Attack Victim) PwBD’s candidates are eligible to apply for selection to the post
of S&WI.

Date of Examination and Venue:- The date, venue and time of examination will be
intimated in due course.

There will be no Supplementary written examination for the absentees as it is a general
selection. ‘

Notifying to the staff:-wide publicity of this notification should be given amongst the all
eligible staff. A copy of notification should be displayed on a notice board at a conspicuous
place. Staffs who is on deputation/leave/sick should also be notified to enable them to
submit their applications in time. It should be the responsibility of senior
Subordinate/Supervisor to complete the formality in this respect. It is further advised that
any other communication received in respect of the selection from time to time should
invariably be intimated to all the eligible employees.

Additional information for guidance to the staff:-In terms of this office letter No.
SUR/p/Con/Selection/Publishing Answer-Key/2023 dated 22.11.2023 it is hereby

advised to incorporate the following instructions/clarification issued for all departmental
/LDCE selection.

a) As per Headquarter letter No.P/HQ/Ruling/0O/803 dated 07.10.2022 the ‘Answer key’
or TRevised Answer Key' if any will be wupload in Rail Net website
http://cr.indianrailways.gov.in/ Any representation(s) against the questions/options, to
be uploaded by the examines with proper clarification (only candidates who appeared)
on email id (srdposur@gmail.com) only (not through DAK) and the examinees will be
given only 07 days (including intervening holidays) from the day next to date of
publishing of Answer key.

b) As per Railway Board’s Letter No. E(NG)I-2023/E(NG)I-2023/PMI/9 dated
08.06.2023,total marks secured by all the candidates who have been evaluated after
qualifying the written examination and the marks secured in the written test in case of
the remaining candidates will be uploaded in Rail Net website
http://cr.indianrailways.gov.in/ after finalization of the panel.

c) As per Railway Board’s letter No.2010/E(RRB)/25/27/Pt. dated 09.06.2011 stipulates
that wherever any question(s) in the question paper(s) is found to be incorrect, the
question(s) may be omitted from the scope of evaluation instead of giving grace mark(s)
and raw score may be assessed on percentage basis.



Accordingly, in terms of Railway Board vide letter No. E(NG) 1/2018/PM1/4 dated
07.11.2023, In case some of the question(s)/answer(s) therein are incorrect, the procedure
as prescribed in above Railway Board’s letter dated 09.06.2011 will be adopted only for
those candidates who have attempted that/those incorrect question or questions with
wrong answer(s). This will be applicable to question paper(s) involving optional question(s).

15. Last Date for submission of application:-The willing and eligible employees have to
submit their application in prescribed Performa (Annexure-C). Tentative Programme as

under:-

Sr No

Description

Tentative Date

i)

Date by which applications to be submitted to
Depot In charges/ Officer in charge of
shed /Workshop.

28/08/2024

Date of submission of applications by the
Depot In charge/officer to concerned P/Branch
Office in one lot.

30/08/2024

Date of submission of eligible application duly
scrutinized to P/Admin SUR in one lot.

31/08/2024

Date of publication of eligibility list after
scrutiny of applications received.

15/09/2024

16. Documents required along with the application:-

17.

i) Attested copies of caste certificate
ii) Age and Education qualification certificates.

iii) If no documents are enclosed his application will not be accepted, and he will not be
eligible to appear for selection.

The notification also available on Rail Net website http://cr.indianrailways.gov.in Link of
Personnel Notifications.

the Home page: Dept./Div of Central Railway Solapur

EA:- As above.

(G.S.V. Padmarao)

Assistant Personnel Officer,

For DRM (P) Solapur.

Copy forwarded for information and necessary action to:
1) All Branch Officer, Solapur Division.
2) Divisional Secretary:-NRMU, CRMS, AISCSTREA & AIOBCCREA.



1lal Annexure-A
abus for selection to the post of Staff & Welfar Inspector, Level-6

gl{‘é;sd;:]ltzatlonal set up of Railways

: status of Railway as a Transport organization and social responsibilitics and
evolving trends.

Org'anlzation of Railways, Railway Board and its various directorates , Zonal Railway ,
various production units, departments, Divisionalization, Decentralization of authority,
Role of Personnel Departiment vis-a-vis other departments.

Manpower planning, Training, Benchmarking.

Codes, Manuals, Brochures, other important provisions, Policy circulars ctc on
Establishment matters.

lmportant registers & forms in office, and at stations/depots, Files & their
maintenance, single file system and its advantages, Office Procedure Manual
including DAK system, registration.

Computerization of Personnel Department, e-office, IPASS, HRMS & UMID

Budget, Parliamentary questions, VIP/CA references.

Roles and Duties of S & WI

1. Grievances handling machinery on Railways.

1.
-
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13.

Establishment Rules

Seniority Rules and Reservation Rules and its applicability.

Promotion by selection & non-selection, suitability tests, trade tests, adhoc and

officiating, refusalof promotion and its effects.

Pay fixation on promotion/in ex-cadre/under Pay Commission, stepping up of pav.
Increments, Special Increments, regular and supplementary bills.

All allowances.

Advance and Withdrawals from PF and other Advances/Loans.

Service matters - Joining Time, Change in Date of Birth, Age Review.

The Railway Services (Conduct) Rules, 1960.

Hedical De-categorization and alternative Employment.

Maintenance of Service Records and l.eave Accounts, lL.eave Rules.

Pass Rules, Pass Account.

The Railway Servants (Discipline & Appeal) Rules, 1968.

All subject matters coveréd in Master Circulars No. 1 to 70

iv. CASUAL LABOUR/SUBSTITUTES/ACT APPRENTICES

1.
2.
3.

w

Casual Labour and Substitutes - Their engagement, Rules and procedures.
Recruitment and Live Casual Labour Registers and their maintenance.

Screening of Casual Labour and Substitutes, Verification of Working Days, Casual Labour
Cards.

Temporary Status, benelits to Casual Labour and Substitutes.

Training of Apprentices under Apprentice Act.,




V- LEGISLATIONS INCLUDING LABOUR LAWS

Contract Labour (Regulation and Abolition) Act, 1970
Employees Compensation Act.

Payment of Wages Act.
Minimum Wages Act.
Factories Act. , dules. Joh Analvsie,
Railway Servants (Hours of Work and Periad of Rest) Rulus, Iwi i \i Ciie
Meeting with LEO & Labour Commissioner, Labour Court, Industiial Tribun.
8. Central Administrative Tribunal Act.

9. Trade Union Act.

10. Industrial Dispute Act
11. Right to Information Act.

1.
2.
3
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= B

~ o Ut

VI. INDUSTRIAL RELATIONS

1. Trade Unions- PNM, jCM.

2. PREM

3. ZRUCC

4. Facilities to Recognised Unions and Associations .

5. Policy regarding Unrecognized Unions, Worker's Participation in Management

Vil. WELFARE ACTIVITIES
. SBF Constitution, Ru
Mahila S

[

les, Allocation of Funds,
amitis - Constitution ang Activities,
Railway Institutes and Clubs -

Constitution and Activities.
Recruitment against Scouts/Culty ral/Sports Quota.
Scouts and Guides Activities,
Provision for Handicapped,
Co-operative Societics, Industrial Tra

ining Centers, Housing Socicties,
Canteens - statutory & non-statutory, amenities policy.
- Awards to Staff, Relief Funds.

10. Holiday Homes, Holid
11. Sports and Cultural A
12. Works Programme p

Meeting Budget.

ay Camps and
ctivities.
ropos

their Organisation.

als - Staff quarters and Staff Amenitjes.

Viil. EDUCATION AND TRANINING

1. Railway Schools — Types, Organization Policy.
2. Subsidies, Reimbursement of Fees.

3. Scholarships.

4,

Training Manya] and Training Institutions,
IX. RESERVATIONS
Facilities fo,- SC/ST/0BCs ete.
Reservation Rules,
Maintenance of Resery
D reservation

s wpN R

ation Rosters,



MEDICAL ASSISTANCE AND BENEFITS
Contributory & Liberalized Health Schemes
Family Planning Incentives, .
Medical Cards and their Entitlement.

Hospital Visiting Committees.
Homeopathic/Ayurvedic Dispensaries. Subsidies.

v e WwN e X

A1. COMPASSIONATE APPOINTMENTS
1. Rulesand Procedures.
2. Verification of Certificates

XIl. SETTLEMENT

1.  Normal Settlement Dues and their calculation.

2. Other than Normal Settlement Procedure and dues.
3. Compensation Cases.

4. Ex-gratia Cases.

Xn. INSPECTIONS
1. Types and Checks.

2. Methods of checks. ) .
3. Registers Maintained by Various Units, Grievances, Attendance, Overtime, Cadre,

Casual LabourMuster Rolls.
4. Displaying of Statutory Notices.

Xiv. BILLS WORKING _
Regular Salary Bills, Supplementaries, Statements to be attached to the Bills. .

Deductions Permissible

- Arrears Claims. . N
Office and Cash Office.

1
2
3 .

4. Unpaid Wages List, Procedure of disposal of them in Accounts
5. Internal Checks - Points of Checking.

6. Allowances, Advances & their Recoveries.

%V. OFFICIAL LANGUAGE ACT AND RULES - IMPLEMENTATION THEREGYF



K & A ";na T f@+Fe9. Question and Options
Qs.Ho. | — -
1 ‘muwmmmm-xwézmﬁmwﬂ__*wmmh ear----
| Last revision in Indian Railway Establishment MariualIVolume-ll;;Zs done in [t) ey e
‘ A 1988 B/ 1989 Gl ' —
2 [ﬁw]a*mtdtmifaﬁm :uom_mmtﬁtmmﬁm*mﬁmmm
| s f work &
In which year Hours of Employment & Regulation (HOER) was lat amended as Hours O
Period of Rest?
(Al 2005 B 2006 Ic] 2007 0] 2004
3 A RIS A SRR F R Ams ;g GE vE e A e k
The Standard Duty Hours for employees under Intensive Roster is -—— hours in a week.
(Al ~ a2 (8] 48 [c] a6 (o] 54
4 @ wAarly i AW AT AN W AT § IR @ AR ¥ ¥ R FAa b
The employment of a Railway employee is said to be Excluded if he belongs to any one of the
followings:-
| A| o we B #ewr C | vuremeaTas D | 3 @t #
‘ s Matron Headmaster All of them
| | chiefos :
5 URY ¥ URIAA [SHS IUR W BT o 82
Change in Roster is done on the basis of............
A | F1& favawer B | ¥= wfér C | gosfora &ar D | zad ¥ +1¥ aft
Job analysis Bench marking Re-pinpointing None of these
6 TR & qEd W JaF & aefteor & R s 50d wene & Rt & G & o1 wedt
Appeal against classification of railway servants under HOER can be made within -— days of its
publication,
Al30 R B| asfe C | oofee D | 120f&s
% 30 days 45 days | 90 days 120 days
7 m#m#mﬁﬁﬁnﬁsﬁwmﬁ_ﬁmmwmﬁwﬂ's@waﬁgﬂm
gl
No Railway servant classified as Intensive shall be called on duty before completion of ------ hours
rest. '
| Al 8 | 8| 10 | Cl12 |pf1a ]
8 mmmm:mwmmvmmemmﬁﬂrmmnm
wida g ¥
Annual allotment of fund from Railway Revenue to Staff Benefit Fund is at capita rate of Rs......
based on the non-gazetted staff.
(AT Rs500 [ B] Rs 600 | ¢ Rs700 | D [ Rs 800 ]
9 mmm:mm#wmrmmtmmmm-m
Share of allocation of fund for Sports activities in Railway is Rs.---—- under Staff Benefit Funds.
| A| Rs.20 | B[ Rs 25 [ cIRs30 | D[ Rs.40
10 sarnﬁﬁﬁnscxm:ﬂtuonemtwwmn-mﬁwmﬁmﬁ#tﬁw
Inclusion of One representative each from AISCSTREA and AIOBC REA in the SBF Committee
started from which year?
| Al 2000 [ 8] 2008 [c]2012 [D] 2014
2



e ey
Pe=faf@a & ¥ #la 32 7pa & s By J€t &2

Which one of the following is not a Tuition fee in Railway school? 4

- r = !
{A qEIHTHT AEH ‘Blmﬁﬁ \C‘WW G u'n\"mb a":olr;fee t\
‘ Library fee { | Music class fee Science fee Labor

T T/ A =rasar Nes s &1 /A7 a5 X F]47 8

What is the Basic Grade Pay of Post Graduate Teacher in Railway school? '
[ AT Rrs.a600/- | B8] Rs.4a800/- | c | rs 5400/- [ D Rs 6600/-

-

In which year it was decided to conduct Inter Division and Inter Railway Cultural Competitions?
[ AT 1976

\ [ B8] 1978 TcT1980 [D] 1981 ?
| 14 ‘mtmwﬁgﬁamwmﬁammmmﬂﬁmmmh
i The rule governing employment assistance on compassionate ground has been framed in the year-
| Tal 1976 8| 1978 [c 1979 D] 1993
\15 & Al Y qeg F 05 A% Aw WuH THGR ¥ AT A W AR w67 7 afuFR mE ¥
Who is empowered to consider the CGA case of 1*' son/daughter after 05 years of death of ex-
| employee?
‘Asfttn:r !B\g‘mﬂ.:m'r. C | <y ‘D | wShros
\ fil} \ GM { DRM \ PCPO AGM
| 16 ‘:hsﬁva:a-gamoonmtag&quwﬁgﬁ—wa:moam =T ¥ FAMHME o vw
| | SRIRGET FA& 7 sragsar g
\ | A screening committee of 03 member Level officers is required for appointment in the post
‘ carrying Grade Pay of Rs.4600/- under CGA.
" Al TS B | THuwshr C | wamsiy D | AT a1 THSAT
{ { l JAG SAG \ SG JAG or SG
117 FAHIAT F IR 9T AERT F AT FgAaw g WDET F@r &
| What is the minimum age limit for appointment on Compassionate ground ?
! A| 17 a8 B[ 18 ad c | zz a9 D| 22 a9
{ | 17 years 18 years 20 years 22 years
{18 TqETaF 2 AW (ATH/73RATT) 1 Afrcar aeffazor a=r &-
li What is the Medical classification of Assistant Track Machine (Asst/TM)?
! |[a]A3 B| B c B2 D [ zers¥ & =% =&t
| None of these
19 | 01.04.2022F gz AT F AT ufr af syror =T FaT ¥
'! What is the Rate of interest per annum for Computer Advance w.e.f 01.04.2022
{1 A] 9.5% | B| 9.8% | c|9.0% D] 85% ]
20 | HOER® ila gl Ud BT =T U &> =
What is the full night under HOER?
‘Ai‘a’awa{;‘daos B| Id 128 Jdgos Cc | 3@ 09 ¥ Ygagos D| =9 ¥ 15 &l
] ‘ | 10 PM to 06 FN 12 PM to 08 FN 09 PM to 05 FN None of these
|21 §wmﬁwmmwmo1.o4.zozz W TATX T +4qT B>
] yVhat is the Interest rate on House Building Advance to Railway employees w.e.f. 01.04.2022 ?
|{al81 Bl 8.0 [cl7o0 D] 7.1 |
22 | FERRE A & W A ¥ Ben @or A e e o wEa €
yvhich following Advance are/is repayable without charging interest?
' !‘A%mm B | wrpfas amazy afiy | C | = arfrsy DX wshr
] | 1’ Cycle advance Natural calamity Festival advance All of these
[ L advance
| 23 FATATEIOT 9T HTAA A aHHA F AT At B wRrwasr woar = ¥

What is the maximum number of instalments for recovery of advance on transfer
Al 3

i8]2 [c][4 [0 [wwa=s-w l

3
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o i Iy T ] T 1 1 None of these

’ 2 & d¥=h ¥ w=r b2 What is Vacancy Bank in Railway? e Sy puryrgurr g a
|| ] W R oh B[ st vt aw | C| o ok e | O g A2
LS W ek | | e || Noneofinese
| Where the Where money | | Where the share |
| Vacancies are kept value of | | of Railway [
! ; surrendered posts | Revenue are kept | |
| ' | | are kept i P 4

525 ATagEd iy gzt w1 frgesy € wfvar = b
What is the procedure to deal with manned surplus posts?

NESET TS B[ snafta C [ = wrows &R | D | SR 1
| FTATRor Surrender 3k @Al Frozen |
Transfer to other # A T {
departmen: Prepare staff '
profile and plan
for redeployment i

26 w1 R wfeer W w0 @ FARE & WU daw IR /e §
Whether péy and allowances are admissible to staff undergoing re-deployment training?

Al s B| wdt C | ¥aw A= dawr D | ¥aw smé srem + |
. Yes No Only Pay Pay + DA |
27 AfgEa 3ty wtofad & avear & U ........ ) fBuifa @ o §

Seniority of redeployed surplus staff is determined based on........

A| Yafrw gvgar B| &« a1 #r yafty ClunfraifSm a3 &% : | D TR I3 H
Educational Length of total Jar # ey w=fa #r fafr
qualification service Length of service Date of
in redeployed promotionin
grade present grade

28 T HER & Ty A foor At & g & 1 b

Which categories are exempted from the purview of rightsizing?
[ A| wr- B AR C | gam D | v AfRww
| | Group-D Ministerial Safety Para-mcedical

29 WMARTaa NI AoTTL
What is the Dress Allowance payable to Staff Nurse in Railway?

A] 1700 it =g B[ 1800 ul wm c| 1500 ufx wms D|gadt ¥ wY§ ot |
‘ 1700 per month 1800 per month 1500 per month

None of these. !

30 3 U & F @ dafage FATE S Re A A e I

What is the rate of CTG for a retired employee settled in same city area?

Al Ha dd @ so¢ B| & A @1 204 C| H& dd4 &1 acs D | {&l 9 &l 309
50% of Basic pay 20% of Basic pay 80% of Basic pay 30% of Basic pay
31 3.3%Y.TH. WR&V &d § o ga

When E.W.S. reservations become applicable?
A| 25.10.2018 B| 01.08.2019 C | 01.02.2019 D | wad¥ ¥ +Y¥ it

None of these

32 W ¥ O d # arell ¥ sfaqd AR AT S b
Whick one of the services is treated as ex-serviceman in recruitment ?

IYECEE! 8| 4 faferd) C | wels ¥ D | s ¥ ®YF it
Army Para military Territorial Army All of these




T X X X e AT rwrsw B o v §

At present what is the maximum limit of House Building Allowances in Railway? =
A s Tl s AR IR
25 lakh 15 lakh 20 lakh | None of these |
34 ymfw o Prdfya Rean omm 8 1PAS is controlled by
Al bR | g R Clfrm D | weew
35 Il AT AT N FOUTH oW T b
The highest pay level in 7th Pay Commission is......
[A] 15 [8]16 [c]17 Ipl18 _
36 A BN @ U & U gd e @ aaHe e dm
Present ceiling limit of basic pay for entitlement of Night Duty Allowance is.......
A] 42500 B[ 46000 c | a3600/- DI vt ¥ w¥ it
= l l None of these
37 Rz aeat # arw R s Y wfglt A o o b
What is rate of reimbursement of Children Education Allowance to Divyang Child?
Al 22s0ufa wig [ e[ e7sovfd wg c| 4soomia g D | g & = aft
2250 per month 6750 per month 4500 per month None of these
38 Non-practicing ¥ &\ 3u
Non-practicing Allowance is payable to ...........
{ Al R st B| sfweat C | 7oa Rfy syas | D | & ¥ #
‘ Law officer Doctor Chief Law | None of these
Assistant |
39 T ¥ o & whord ard v e & R o §
Which categories of staff are eligible for outstation detention allowance?
i |A| T = B| vw vz & w=w C|oR maft wtardt | D |yt & & ot
% ' Running staff S&T staff Night patrolling ' None of these
' | staff 1
| 40 Hqek & www fmn s ww b
l | What is the House Rent Allowance in Mumbai?
i [ Al 15% | B[ 27% | | 20% | D 25% ]
| 41 F IR # Ffwan fra RAt w1 Lae w®iga A o wwar b
’ How many maximum days LAP can be sanctioned at a time?
5 Al 12083 NEEECES c| 1sofeq D | o1& ¥ ¢ aft
i 120 days No limit 180 days
i i None of these
|42 | w yrofiE Y deE & R e e W g B S wwar ¢ R W A dm e ot g aw
| B
': Study leave can be sanctioned for a non gazetted railway servant who has completed ---years of
: service in Railway .
i Al T B| 02 ¥m cl o D! 05 ¥@
| | 03 years 02 years 04 years 05 years
|43 adizifa o Hoe farm A1 & w20 @1 days CLadmissible In Railway workshop staff.
; || “fem B| 10fz cl 12Ra D | k¥ & ®f ot
L | | 08 days 10 days 12 days None of these
44

& & Zhoer Pl O ey e R 3w ¢
How many times leave can be enchased during entire service period?

1

[ At

; { Al 04ur B| 05mm C|06ur

] | 04 Times 05 Times 06 Times

D|03mm

03 Times J
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: . . L ‘s charter?
What is the time limit for disposal of CL application as per Employee *

D|a wr& Rw
Al w8 e . B| 2 vt Raw C| 3 v fea® . ‘
' king days 4 working days |
; 1 working days 2 working days 3 working - ‘
T wHuTh AR e @@ g & faverr & w7 @ &8 2
| 46 VY & ' * - vinn as per Employee’s charter? ;
‘ What is the time limit for disposal of paternity leave application as P ST ot e
Al &% Raw 1 B| 2 &% Raw C|3 &% Raw . ;
0o days 7 working days ‘
1 working days 2 working days 3 working oy : p— 4
47 U A W 7@ J@ary @ Y1 &1 g2What the limit of paternity leave in One =
= : = (°= v D! 20
Al 1v &3 gl 12 f&a c| 15 5 20 days
10 days 12 days 15 days ‘
48 E 4 fhadl aR IR dW ol ol o qadl 82
How many times Child Care Leave can be availed in a year? . T
[A 02 [Blo3 lc]04 'D]ﬁﬁﬂ’ma’ﬁNoneo e
a9 Q@AY & SRM THAIP0 & [IU A J@d__ oA ol
Permissible leave for encashment during retirement is .....days. . )
Al 180 Ra Bl 250 A C 300 A D| gt ¥+ At |
180 days 250 days 300 days None of these
50 | e w3 995 @ oUW 4a1 9l & AR abml 8] JaH (Leave Not Due) 34U
D Sftman dhm @ § - P
What is the maximum limit of Leave Not Due that may be granted to a permanent Railway Se
during his entire service period?
A| 360¥cA B[ 360 feA c[ 30fA Nkikiak
360 days 380 days 300 days No limit
51 m—mmmﬁmmmamﬁmmﬂaﬂmme? ' _
What is the maximum period of Child Care Leave that can be availed in entire service period?
Al 36FA Bl 650 oA C| 70fA D[ 4sofeH
368 days 650 days 730 days 450 days
|52 3Ed @d Jel WA AR _ feT @t X @ o @l ardt ol
| LAP is charged at the rate of...... days per month.
NEGSE gl 3sfm Tcl 3 p| 2i&
2.5 days 3.5.days 3 days 2 days | |
53 FfAgfe & FHT FFUT T FEA I SuA A dflwaw o
Maximum amount of pension that can be commuted at the time of retirement is.....
| [A] 30% | B] 35% [ Cla0% | D[ 4a5%
54 mtmmmtw#mmmmmmmmmmp
. What is the percentage of casual labour service considered as qualifying service at the time of
retirement?
A§SO% B[ 75% c%zs% D| sof ¥ ¥ agly H
Pl | None of these |l
55 mwmmmmmmﬁmmv@mm_#mmM|
The compassionate allowance to removed employee shall not exceed --- of pension or gratuity or
both
Al3/a |81/ |cl2/3 [p]a/3 1
@ T P S W 4 ¢ 3 RUA A orgaw AR o Sivman O o 30
56 What is the ceiling limit of ex-gratia amount in the event of death of Railway employee on duty?
Al 10 @R B[ 15 tra cl20 D|25 "= }
10 lakhs || 15lakhs 20 lakhs 25 lakhs «.
57 39 P A’ A AT dwe o ¢ What is the minimum pension payable as on date?
A | 8500+DA B| 9000+DA C | 12000 D m ¥ m m ‘
None of these ,i




@@ wAm @ W 81 Jjeevan Pramaan s e
|[A] et w [8] &wer w1 sy T C | vz w A O | W 7 wt
| ¥ . Pension payment | Settlement | | None of these

| DCRG payment | | payment i !

59 | saiyw g aw aifteis G & o o k

R
|

e

' Unmarried daughter is eligible for family pension up to____ .
| || Al oy @1 wER A | B| \Ter 2t ,C‘m:: Tof 0 w= i
' 1 wEH ; 25 years || 21year , l 30 years '
'| | marriageorable | | ' l
|| |toearn | | l |
60 mm*mmtm_#_mkmtmmﬁmmwh
| For RELHS facility requires surrender of equivalentto_____ month salary during retirement. il
Al o 2 AR AL D | gk & W A \{
2 months 1 month , 3 months | | None of these.
61 mmnmﬂ#m@mmmmt?
How many full sets of School pass issued to Railway employee inayear?
Al o6 2z B| 03 &< Clo2 22 D| o4 ¥T ].
06 sets 03 sets 02 sets 04 sets |
62 g AT & waT F 9w S8 R S FEAT ¥: In which ground higher class pass can be issued?
| o s | B gl wmE @ | C | @ afRfl D | wadt ¥ wré A
Medical ground Cultural Functions Sports ground 'None of these
63 wmwmasmmmmmnmamav
What is the minimum qualifying service required for post retirement complementary pass?
Al 20 7% B| 15 a¥ c|10 =t 0\16&&
20 years 15 years 10 years 16 years
64 wgﬁmwﬁfaﬁmmmamm
How many dependents can be included in a privilege pass?
[A]2 [Bl4 [cl6 [D!|6 |
65 Ul Sfierl  Od &1 §PaR 2 SAG officer is entitled for ........ pass?
(A =t B| wrer C| == D | R 1
I Gold Bronze Silver Platinum
66 Fa amT gr & dvwar Fr $2What is the validity of single journey pass?
| "A[ 2 months B| 5 months C | 4 months D | g ¥ ®§ a#t .
! | | None of these
67 Rt a3 qr oy fear S E

To whom Weekend passes are issued.

Al = ot sA | B| 3R Rt shiya aft | C | g g D | Ry Y=
i

‘ Any Railway . L |
i employee If father is not alive CGA appointee Married Railway
] employee l
Iﬁ ARAem HUF2005 A @ g3MIRTI Act 2005 came into force w.e.f.......... : :
, A| 12 3azaT 2005 B| 12 S 2005 C| oiswmadl 2002 D |12 Seadl 2002
12 October’2005 12 June’2005 01 January’2002 12 January’2002
69 ;gﬁmmmwmmmﬁmm?ﬁwﬂ o qgrE &
! The main aim of the RTI Act is to promote the following qualities in the working of every public
authority.
A| wam # ol B | arafitar C | e l D | wfrear l 1
L] Punctuality Transparency | Efficiency | | Reputation _ | }




e @1 AR T @ dga Yam wa @ & o oo Qed o 98 o |

What is the fee requires to be paid for seeking information under RTI Act?

[A] Rs 10/- [B] Rs12/- _[c]rs201- [D[Rs 25/- ‘

i ¥R 2005-& awa gE anfe IdonE & Aga Tow sde Protr o g & A ¥

| 71
At & shaxy & 57 7wt &>
Second appeal under RTI Act-2005 may be preferred within-— days from the date received of First
! Appeal decision under RTI ? ;
} A| 90 f2190 days B| 60 =60 days C | 120R120 days D| gt ¥ AE AW ||
None of these |’
72 AT MR Il FUH W Arere GuH-3 & W & faw R mar #
S.F.-3 is given for .....ccceueune.. in D&AR case.
A| faaw B | ggnt smr C | arforars dmfagfr | D | e & #§ 7
Revocation Substance Compulsory None of these
Allowance retirement
73 el T & Fde @t allen . A1 & R @ ol aiteu
Suspension of an employee should be reviewed within... days
[A] 90 R 90 days | B| 80 @ 80 days | C| 60 &t 60 days | D] 120R@120 days |
74 IrR Uz ) Aarat . @ &y ¥wIRS(D&A) Rules came into force from the year...........
[ A 1966 B [ 1968 [c 1967 [ D [ ¥ #f awdiNone of these |
75 AR AR i | & MO ...& dgd oid 3FEl Tl ¢
Inquiry is not mandatory under Rule of D&A Rules.
[A]# s Rule 5 | B| frawr 13 Rule 13 | C | foraw 14(iiJRule 14(i) | D] PresroRule 9|
76 T® Jaiga Yad SRan] 31 @8 U Ae 3 -GN H (& 6ehd & &6 § &1 a3 godl gl
A retired Railway servant can act as Defence Counselin .......... Nos of D&A cases.
[A]s [8]7 [c]6 | D] s ¥ #1 Afhione ofthese |
77 Farfagfr & oz ahfie Fae ... zarr & S & S awdr §
After retirement a charge sheet can be issued only by the——
A]m B| wfuq Wa aF | C | shwwr | D| ga® & *rf dfiNone of these!
President of India Secretary Railway GM '
Board
78 frat 7 4 oF SR AR Hhd A & ded Gl T4l ©2
Which one of the following is not a punishment under D&A Rule?
A | wfoard darfergher B| fareiae C | P D| nfiw qaarar ¥ e
Compulsory retirement Suspension Censure Recovery of pecuniary loss
79 mm%m%%mMﬁmmmﬂmmmi?
What is the time limit for submitting appeal to Appellate Authority against the order of Disciplinary
Authority?
[A] 30 B 30 days | B| 45 R 45 days | C[60 R 60days | D| 90R@ 90 days |
80 TEd 1.3 @1 Wl aaH & fg &R A @) ol g2 ;
Recriitment of Goods Guard is done in which Level of pay Matrix?
Al ¥R 2Level-2 | B| #aW3 Level-3 | C| da@4 Level-4 | D| a® & ®if afdt ,
None of these. {
81 W W HgHY NUR W (G & agd [q1ad QWA Seio B3 & [0 il &1 g8 HAid
A ¥ i P9 aum g
Who is competent to sanction 2™ chance to the ward for passing written examination under
compassionate ground appointment in divisional level?
A| wafta wran B | @rforat it C | vimun D | frr.am.
wfterly Sr. DPO ADRM DRM
‘Concerned
Branch Officer




[ ot 3 s ot & Swho @ g A e B

\.ﬁl_hat is the age relaxation to SC candidates for Direct Rccruitmgngl,

Als ame (8] s wrer cl - ame lo[m‘amm 1
i ||| Syears i | 8years I 7 years opeoftheve |
(83 | & o o qF wotard & nPrr WY s o wx g & f e @ B
| What is the priority for compassionate ground appointment to dependent of ex-employee expired
while in duty?
| LAl 1 [8]2 [c]3 | D | None |
84 welt F wwdt IRheart & Rv amanr & g feaar §
What is the %age of reservation for ST candidates in recruitment? J
(Al 7.5% 18] 12.5% [c[21.5% [o] 17%
85 TRPIAT A & agd wdl d (U ANS B 30 82 —
What is the annual quota for recruitment against Cultural qu
Al2 O ST D | rordf ¥ wif
None of these
86 HREM U & qed , 6 ACE A & B3 @ Adad A.....
| Under the Factory Act, the ceiling limit for working in a week is......... hours
(Al 36 8] 46 [c|a2 D | 48 _|
87 T TP W SR T SRRl @ o [ aqe & [ie em MiueRl e 62
\ Who is the competent authority to change the date of birth of non gazetted railway employees in
service record?
| [A] #wwam. DR | B whww acy [C]frston. pHop | O | drefchat  pCPO )
88 TqF Tel & O @ dudl T € 2What is the validity of Panel of selection posts?
Al 171 year B2 @& 2 years |C| 1W 6 Af D | 3@ 3 years
1 year 6 months ;
89 | Sfrdt 1800 & 30 awt ¥ FATE AT F ey wvwdd F &7 A% & R ¥
What is the Grade Pay payable in 3" MACP to employee working in GP 1800 for 30 years?
| [A] 4200 [ B] 2400 [ c| 2800 | D] 2000 ]
(90 | coredeh & e & e st e dwk b
F What is the revised APAR bench mark for grant of MACPs?
: A zga;n:m B| areor C |3 D MAveraga
i | Very Good Good Outstanding
91 | sm o= Q.....waf@ & Labour Law relates to.........
i (A st i B| Ao AE C | #ifeud ® TR | D | 3 wft =
‘ Industrial Employment A R All of them
‘ Relations standard Health & Safety
| ! at work place ‘
192 | owar R & ogar | siaversw ek d .. W@ } e T8 fer aea
| As per Factory Act, overtime should not be more than......hours in a quarter.
| LAl 50 O B| 52 ut Cl 45 & D| &0 o>
50 hours 52 hours 45 hours 60 hours
93 e diPran R ad & Wy gan Factory Act came in to force from which year?
[A] 1942 | B 1948 C | 1950 [ D] 1945 |
94 o wrEr 4 @ ot A W, anl H B grawr B smaamar g B,
Car:teen facilities is requ!red in a factory where more than ......workers employed.
[ AT 200 8] 250 ['c 300 RDED B
95 & Iform & Solwor & R armvaw sqeaw wre @ s b

The minimum number of member required for registration of a Trade Union is

..... -—

| Al 07

8] 10

|cl1s

Jol20




Caw o B %

Swachh Bharat Mis ‘F et ot am
- sion was  launched in the year_ R
T | A 2013ﬁm '8 2014 T -c_lz'oTs 4_______0_ 2016
On line Gnevancm Y S et g
| Al — resal mechanism is knownas_____ J— -
| B | faarror ¢ | wwmor 0| g
,‘ || || Nvaran | pRAMw‘________J_MS_’Qﬁ‘___-—- !
? = IH R’ WA 3 & yeaw § ___Chairman of Zonal Staff Benefit Fu Fund iS... - B ‘
? Ab drefrdrant B dw e B e |
| PCPO GM 1 PFA 1 | AGM !
99 | oftar oW & A waw  w
Project Sakhyam is directly related to............ =
A R e - mm
| Training Recruitment promotion  None of these |
100 | worddt yepmr & waf@ & MPP Section deals with
Al T TR | | waiel CTwafmm 0| ¥ .
Transfer of staff o creation of post fyda Suspension
Posting of staff of staff
101 | et Reaw wedw a¥ — % s et FiHindi Diwas s celebrated o CYETY year.
Al 14 R B[ 147w c[ 15 R D| 12RE®
14 September 14 November 15 December 12 December
102 TISTHTNT HTENT &7 A& ¥ 7T v Rajbhasa Commission was formed on...... -
A| 79, 1955 B| 179, 1955 C| 1778, 1955 D | 77§, 1955
7" jun4955 17" June, 1955 17" May, 1955 7" May,1955
103
° T HROBRTA 1963 ... B TG FoT 10T 4
Rajbhasa Adhiniyam 1963 was passed 0N w.ceevwenns
Al 107%1963 B[ 1 7§1963 TcT 10amtw1963 D] 130w 1963 ||
10 th May 1963 1*May 1963 10" April 1963 1% April 1963 i l
104 mamrmm#._a*itm;mh
Arunachal Pradesh comes under ......... region in Rajbhasha.
A| T &=/'A region B | fr &%/'C’ region C [ @@=/ region |D|&H ¥ wF aft
None of these
105 mm#mmmﬂﬁﬁﬁammmmtmyﬂWMWWb
How many officers/employees in an office have a working knowledge of Hindi can be notified?
Al 80% B[ 50% c[ 100% Dl st d w6l ||
None ofthese
106 vw#mmmmﬂmﬂ?#MWm%mamM#zﬁwmm
Clukadd ;
What is the target of original correspondence in Hindi from the office of the Government located
in A region area to the office of the State Government located in that area?
A| 65% B| 55% C| 100% D | 90%
m:km’mﬁ#mﬁwﬂmmﬁﬁmm
107 | Which languages should the rubber stamps be in the offices of the government?
Al & #in B[ srdsh &/ in English | C | fédvarasha D| ¥ - vl &
Hindi in Hindi-English in Hindi- local
language

10



, 108

/'— P’
, I A T Frfeaa IR & dow Y svmwm wt o
Who presides over the meeting of the Divisional Official L :
I

| A | vamew B[ 8. tommer ety anguage Implementation Committee?
1 || ADRM . C | fomen (O] wk 7 =gt |
= m ﬂ m Ra‘bhasa Officer DRM
| 4 ST & ome IA o | | Noneofthese | |
‘ 109 '“:\hj GlsN:he chairman of ZonTl Rajbhasa Committee in Railway?
L | B| AGM -
1 e PCP
! 10 vaﬁwﬁtmmn_..aﬂ#mmﬁ[mmh o lolum -
| :FN;" Official Language Rules India has been divided into ........regions.
| B s c[s D zvrew A @ W |
L af/ None of these |

#H

1




Mobile No.
1 Email.id
HRMS ID

ANNEXURE-C

APPLICATION FOR SELECTION TO THE POST OF STAFF & WELFARE
INSPECTOR IN LEVEL-6 OF 7™ CPC PAY MATRIX AGAINST 35% LDCE QUOTA

OF SUR DIVISION.

Affix recent

. Date of Birth (In Christian era):
. Community : SC/ST/UR
(In case of SC/ST attested copy of the cast certificate
to be enclosed)
6. a) Date of Initial Appointment:
A) Appointed as
B) Level
7. a) Present Designation & Level:

b) Date of entry in present Level:
c) Non-Fortuitous service in Level as on date of issue of Notification.

1. Name of the Employee: photograph
2. PF No.: attested by
3. Designation/place of working: controlling
4 Officer

)

Name of the post | Period Total Service
& the post & Level

From To Years Month Days

8. Educational Qualifications:
(Attested Copies of Certificates to be enclosed).

9. Disability Certificate
(Applicable only for PwBD employee i.e. DW& AAV )

I hereby declare that the particulars furnished above are correct to the best of
my knowledge. I have noted and understood the instructions mentioned in the
notification dt. 08/08/2024. I am aware that I will be liable for disciplinary
action in case any information furnished is proved to be false at a later date.

Date: Signature of the Employee
Station: Name:
Designation:

o

Forwarded to Sr.DPO/SUR for further action.
Letter No. Date:

It is celjtiﬁed that the particulars furnished above by the employee are correct
and verified-with the records available in this office.

Signature of the controlling Officer
Designation and office Seal

CamScanner



