Digitally Signed.
Name: RAMESH NAIR
(SRHFTM)

CENTRAL RAILWAY Date: 09-Jun-2025 12:32:18
Location: SURD/CR
SHOLAPUR/ DIV
Office Order No. : 274/2025 Office Of: Heet o Weierh (HTFHF)

HIETL

Date : 04-06-2025

Sub:- Filling up of the vacancies against 80% Departmental Quota of SSE (sig) in
Level-7 in S&T Department of Solapur Division.
The following employee who has found suitable for the post of SSE(SIG), Level-7 is promoted &
posted as SSE(SIG) Level-7 as shown against him with immediate effect.

Sr Name / Sub Type / Existing Particular Revised Particular Remarks
No. |HRMSID/ W.EF
Employee No / Department / Department /
Community Designation Designation
Zone Zone
IDivision/Station/Office/Section | /Division/Station/Office/Section
BU BU
Pay Level/Basic Pay Pay Level/Basic Pay
1 NIKHIL SHIV Regular SIGNAL & TELECOM / SIGNAL & TELECOM / Promoted against vice vacancy and posted at
KUMAR / Promotion / JUNIOR ENGINEER SENIOR SECTION ENGINEER | same station
FSQWWC / 04-06-2025 (SIGNAL) (SIGNAL)
00529804299 / CR/SURD / WADI / CR/SURD /WADI /
OBC SSE/SIG/KLBG / SSE/SIG/KLBG
0107871 0107871
6 /37600 7144900

1. Above employee is not eligible for any facilities on transfer account.
2. Fixation of pay will be done as per extant rules on the subject. Employee is eligible to exercise an
option within a period of one month for fixation of pay on promotion in the manner as laid down in RB’s
LtrNo.E(E)II/89/FR-1/1 dt.12/12/1991- Amendment to the IREC Vol.ll(VI Edition 87). However who
have already awarded higher grade under MACP scheme, is not entitled for pay fixation on his regular
promotion as it is the same grade granted under MACP in reference to para 4 of annexure of Railway
Board’s letter no.PC-5/2009/ACP/2 dated 10.06.2009
3.Transfer of a Railway servant, ordered as a result of his promotion should be carried out by the
employee as early as possible in his own interest. In the case of an employee who neither gives the
refusal in writing nor joins duty on being promoted, it should be treated as refusal of promotion and
action taken accordingly. It is responsibility of controlling supervisor to inform the concerned staff
accordingly and get it noted.
4.Changes made will be intimated to all concerned.
5.The above promotion is subject to the condition that there is no DAR/SPE/VIG cases pending or
contemplated or proposed to be initiated. The above promotion is subject to result of Supreme
Court/High Court and various CATs decisions.

This document is generated Digitally by IR-HRMS Page 1 of 2



6. The above promotion shall be subject to outcome of the main SLPs and the contempt petition
mentioned in the Railway Board's letter No. 2016-E (SCT)1Il 25/8 dated 30/09/2016 (RBE
No0.117/2016) and clarification of HQ'’s letter No.P/CR/HQ/RP/601-Policy dt.15/03/2017.

Please report their reliving/reporting to this Office.

This has the approval of Competent Authority.

(THET AT3)
TETTH FHITHE ATARTL
FdI HEA ¥ THLF (FIHF) AATIT
File Reference No. :E-112758

Copy forwarded for information and necessary action to:

C/- Sr DSTE /SUR, Sr. DFM/SUR : for information Please.
C/- SSE (Sig)/KLBG: for information and necessary action, please.
C/- Office Order file, Case file.

(THET ATIT)
TETIF 4 ATTRT
Annexure attached : 0 Pages FdI HEA ¥ THLF (FITHF) AATIT
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