BBJ I
PAPER ] TIME: 3 Hours
Total Marks:150

Part I[Professionall
100 marks

ESTABLISHMENT [ Total 100 marks]

DO ANY FIVE QUESTIONS FROM PART I
IEach question carries 20 marks]

1. Distinguish between medical De-categorisation and medical incapacitation of an
femplo_\,jee. What are the obligations of the Railways under the Persons with Disability Act
in dealing such cases. Illustrate with examples. 20

2. Discuss the following concepts/provisions- ( 4marks x 5=20)

i. Principle of natural justice.
it. Order of penalty of reduction to lower grade’ post-what should the order stipulate?

iii.Rule 14[i] in RS ( D&A) RULES 1968
iv.Revision under rule 25 of the RS (D&A) RULES. 1968.
v. Deemed suspension under Rule 5(3) and 5(4) of RS(D&A) Rules, 1968 20

3(a). An employee has been punished with reduction to two stages lower in same PB for
one year and the penalty was effective from 25" july 2014. His pay[ including GP] as on
1.7.14 was 27590 and this pay was reduced to 26000. What will be his settlement
benefits [pension, Family pension, commuted peasion, gratuity] and leave encashment.
He was appointed on 1¥ September 1982 and superannuating on 3 1st July, 2015 2 DA
100%. 50 % of pension is commuted][ Commutation factor : 8.194.] LAP balance 260

days; LHAP 340 days.

10

OR
Discuss the pay fixation rules 1313[a] (i) AND 1315[a] (i1) of R 1L applicable on
promotion. An employee gets promoted from PB2, GP 4200 to PB 2, GP 4600 wef
10.5.14. Hisfpay was 20000 as on 1.7.13. Calculate his pay on promotion:
i) without option to get pay fixed from date of next increment [DNI] o

ii) with option to get fixed from DNI

3 (b) How was the pre 2006 pension and family pension revised pursuant to the
6" CPC award. Discuss steps. 10

8
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4. Distinguish between vac e post !
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how reservation will be enforced 1

OR

0
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cation is received for ¢ .
Railway sernvant h

6. (a) In a division. an apph _
appoimnwm[CG.-\] on 8™ September 2007 Death of the

on 15™ December. 1992, - , RP—
I X locoased statlt the son was © vadds
The appointment is sought tor the son of the deceased stafi and the so

»id at

Picnl e o -
¢ dealt and approved at zonal

the time of death of the Railway employee. Can the case b =
=Mipeans. C
level? If yes, at whose level? Explain.
b) Give provisions for CGA of bachelor emplovees dying in harness 10
~ \\

7 Write short note on any five: [ 4 marks X 3 = 20 marks] i
¢) Compassionate allowance

a) Transport allowance b) Child care leave
d) Best amongst failed- selections ¢) Benchmark
f) Act Apprentices ) ) Seniority in mutual transters h) Joining ti

ATy
LRLN

PART II- OL & GENERAL KNOWLEDGE | 30 Marks]

8. Fill in the blanks: [ 3.3X 10 = 35 marks]

i. Chief Minister of Maharashtra is Shn
1. Sania Mirza plays [ name the game]

iii. Next Olympics will be held in [place]
iv. 1s the Home Minister of India.
v. At present Indian Railways has zones. [ give number]

|
:. .) . . . - . - .
vi. Pt. Hariprasad Chaurasia plays [musical instrument)



i

Vi is the Defence Minister of India

viii. Member Staff, Railwav Board is Shii

ix. ‘Dahi Handi is held in the festival of
X. Mohan Agashe is associated with __

9. [3 X 5=15]
a) Official Language Act was passed in the vear
b) For implementation of official language. Maharashiva i in Repinn
c) / /,and _are the Hindi vourses preseiibied B Cential Grvei el
employees.
i ] R - \

d) Station announcements are made in this sequence |
e) Chairman of the Central Hindi Commitree s the

OR
“ High speed trains are necessary for the Railways and the tvn elling pabilic

Discuss
| 15 matke]
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PAPER . Duration- 3 hours
TOTAL Marks- 150

l[.Establishment 1 [ Total 125 marks]
rom part I ; Each carries 25 marks]

PART I- Professiona)
[Do any five questions

(?om ensation Act with
compensation is Payable, quantum of
15

: ation payable t 1
. bayable to an emplo ee, 35 ye
uty. His monthly wages were Rs 10,000. Factoris 197.0% in scthirlZ cl"i?1 who ?E)ed

Q.3. Differentiate between [ SXS= 25 marks]

i) WRIT PETITION AND SLP

ii) Closure and Lay off under the Industrial Dispute Act.
i11) Casual labour and Substitutes.

iv) Principal employer and Contractor [CLRA]

v) Contract labour and Temporary worker

Q.4.(a)Explain the system of the STAFF BENEFIT FUND and its functioning at
different levels.

15

(b) What are the various authorized deductions under section 7(2) gf the Payment of
wages Act and upto what % of total wages, deductions are permissible? 10



— %

Q.5.(a) Explain with the help of illustration the various methods employed for Job

Analysis. What is the commonly used method used in Railways?

(b)What are the methods of fixing the minimum wages for an industry, under the

Minimum Wages Act? 10

25

Q.6. What roles do you envisage for Trade Unions in the changing industrial and

Business climate in India?
OR

Write an explanatory note on changes required in labour laws in the changing busin
25

climate in India.

Q.7.Write short notes on any five [ 5X5=25 marks]

i) Railway cooperative societies.

ii) Intensive roster
iii) Adhoc arbitration in PNM system

iv) Injunction in court matters

v) Overtime allowance

vi) Industrial disputes
vii) Live and supplementary live casual labour register

Part II- General Finance Rules ( Total 25 marks)

Q.8 Write short notes on any five [ SX5 =25 marks|
i) RATE OF RETURN [ROR]

i) CASH IMPREST
iii) DEBIT AND CREDIT ALLOCATIONS

iv) REAPPROPRIATION
v) AUDIT PARA

€ss

vi) SUSPENSE
vii) PLAN HEADS
S I R B

HHHHEHHHH AR
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RKLH201s TIME: 3 Hours
Maximum Mavks 150

:‘:;::1;‘;;!l;;i:ll:il_:"l:l\‘v\cl]‘m“l\:‘t‘iun.\‘ from Pare 1) !‘rnl‘o:-ssimml suh_im:!l nnd one quvstiml i
. ARG cel Ll ‘ ..u s have heen shown apamst each question/ part theveol,
2.AU parts of Question must he aswered together and notin a seattered manuer,
3. Answer cither in Euglish OR Uindi
1. Personal details as ashed may be written in the fly stip of the Answer Booldet and
nowhere else, It any indication disclosing your identity is found on the auswer paper
elsewhere, your auswer book will uet he evaluated and candidature will bhe
Summarily cancelled,

Do not use highlighter,

3. Use only blue or black ink. Do not use highlighters.

PART 1 |I‘R()l-'I-TSSl()N.-\I.|| 125 MARKS]

La Write in briet about the coneept of Manpower planning | MPP] in Railways, (15)

b Distinguish between- Yardsticks and Benehmark in the context o' MPP, (10)

What is Compassionate allowanee under pension rules? Write about terms and
ard to Compassionate Allowance and maximum limit (29

conditions with reg

OR

s

Write about the process of' Selections with its different stages and distinguish it
trom Modified Selections. (25

es' Compensation

3. a Under what circumstances, compensation under the Employe
Act is paid? Explain with examples. (15)
b What are the provisions of Ex-gratia lwnpsum compensation which is paid when
an employee dies in pertormance of his duties, (10)

4. Write about the scheme of 1A RSGESS in Railways. (25)

3. a Write about the revised svstem of'inerements based on 6™ PC recommendations and
compare it with the carlier system. On 12,6, [+ a penalty of withholding of
merement for S months which will postpone future increments [cumulative effect),
Is imposed on an employee. How will his immediate next increment and subsequent

increments be aflected by this action? (10)

ave to be compulsorily issued in

b. Write names of any five documents which h
OFFICIAL LANGUAGE ACT. 1963

bilingual form under the section 3|3] of'the

(13)

~

«

2

7
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alysis 4
iii. Job /\l:(‘jcr 1D AC

< 0 g 270 days’
7 How 5 CAVe encashmeny Calculated on supcranmml‘u“‘- 0. LLAP balance
Compute | cave encashmeny jf Basic pay Rs 25000, GP 8700, L. 25
LHAp balance 400 davs, Dearness allowance = 100% cords,
OR isation of personnel re
Write briefly with examples about the scope of computerisati
1ts benefits and challenges 24

PART I [ FINANCE] | 25 Marks]
S Write shonr notes o

a Dem
Letter ¢ I

N any five: [ 5x5=25 iation d. Special

ands of expenditure b Budget Estimate C. Re—inFOP“““OF PI‘:IE Heads
. . - T e - <

nternal checks f: Prrmar_\' units ¢ Finance concurrence h.
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TIME: 3 Hours
Maximum Marks 150

L.Attempt .
Part II{ Il)? i:::cﬁve I\’(I]utastu:ms from Part I[ Professional subject] and one question in
2.All parts of e] . :?rks have been shown against each question/ part thereof.

p of a Questions must be answered together and not in a scattered manner.

3. Answer either in English OR Hindi
- Personal details as asked may be written in the fly slip of the Answer Booklet and

:ICSDWh;rc else. If any indication disclosing your identity is found on the answer paper
ewhere, your answer book will not be evaluated and candidature cancelled.

Do not use highlighter.

5. Use only blue or black ink.
PART I [PROFESSIONAL][ 125 MARKS]

a Write in brief the organizational structure of the Personnel department
in Railways. 10

b What are the objectives and roles of the Personnel department? 15

2.a How are the Trade unions recognized in Railways? 15

b  How are negotiations held with the recognized unions in Railways? 10

3. a What are the various sources of recruitment in railways. Write in detail 15
b What are the provisions of recruitment of Physically handicapped persons

and the Ex-servicemen in Railways 10
4. Write about the post based rosters [PBR] being followed in railways, to ensure
Reservation for the SC, ST, and OBC. How are PBR different from the vacancy

bascd rosters which were followed earlier. 25

5. a. Write a note on the computerization of personnel functions. 10
b. Write names of any six documents which have to be compulsorily issued in

bilingual form [ any six] under the scction 3(3] of the official

language act 1963 15

6. Write short note on any five [ 5x5] = 25 - _
i PRIME ii. Commuted pension  iii. Compassionate appointments 1v. Mutual

transfer v. MACP vi.NBR vii. Retrenchment[ ID Act] viii. Benchmark[MPP]
es of a running staff calculated. Explain with examples. 25

OR

7. How are scttlement du
Writc bricfly about the concept of cadre restructuring with examples. 25
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