CENTRAL RAILWAY

SHOLAPUR/ DIV

Office Order No. : 300/2025

60% departmental quota.

Digitally Signed.

Name: RAMESH NAIR

(SRHFTM)

Date: 19-Jun-2025 19:14:26

Location: SURD/CR

Office Of: Tee {1 Y& (FHTTHH)-

HIETL

Date : 19-06-2025

Sub: Filling up of vacancies of Train Manager Goods in Level -5 in Operating department against

1. The following employees empaneled for the post of Train Manager Goods Level-05, against 60%
departmental quota, were directed to undergo prescribed initial training at ZRTI/BSL .
2. Consequent upon passing the initial training, following employees are promoted and posted as
Train Manager Goods in Level-05 with immediate effect.

Sr [ Name/ Sub Type / Existing Particular Revised Particular Remarks
No. [HRMSID/ W.E.F
Employee No / Department / Department /
Community Designation Designation
Zone /Division/Station/Office/Section | Zone
BU [Division/Station/Office/Section
Pay Level/Basic Pay BU
Pay Level/Basic Pay
1 KIRAN SAMBHAJI Regular Promotion with Transfer | OPERATING / OPERATING / ON
SALUNKE / in Same Unit / POINTSMAN-A GOODS TRAIN MANAGER PROMOTION
RCJHAJ / 19-06-2025 CR/SURD/SUR/SOLAPUR CR / SURD /WADI / WADI
00506010040 / JUNCTION (SUR) / (WADI)
GEN 0107075 0107714
2/21100 5/ Will be fixed later
2 PRAMOD PRAKASH Regular Promotion with Transfer | OPERATING / OPERATING / ON
ASWARE / in Same Unit / POINTSMAN-A GOODS TRAIN MANAGER PROMOTION
QLSNHR/ 19-06-2025 CR/SURD /UMD /UMD / CR / SURD /WADI / WADI
00506000680 / 0107659 (WADI)
SC 2/30200 0107714
5/ Will be fixed later
3 SAMADHAN H Regular Promotion with Transfer | OPERATING / OPERATING / ON
RANSHRUNGARE / in Same Unit / POINTSMAN-A GOODS TRAIN MANAGER PROMOTION
TGPMPB / 19-06-2025 CR/SURD/SGLA/SGLA/ CR / SURD /WADI / WADI
00506016807 / 0107659 (WADI)
SC 2 /24500 0107714
5/ Will be fixed later
4 VINOD PADMAKAR Regular Promotion with Transfer | OPERATING / OPERATING / ON
CHAVAN / in Same Unit / POINTSMAN-A GOODS TRAIN MANAGER PROMOTION
JXPJKD / 19-06-2025 CR/SURD/SUR/SOLAPUR/ CR / SURD /WADI / WADI
00506000216 / 0107075 (WADI)
ST 2 /26800 0107714
5/ Will be fixed later
1. Employees at Sr. No. 02 & 03 are promoted against SC quota .
2. Employee at Sr. No. 04 is promoted against ST quota.
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3. Above employees are eligible for all facilities on transfer account.

4. The above promotion order is provisional and subject to the conditions that there is no
DAR/SPE/VIG cases are pending and he is not /going any penalty debarring promotion, which should
be ensured by the supervisor/ official concerned before the promotion is affected.

5. The promotion is also subject to disposal of Writ Petitions/appeals/applications pending in
Honorable Supreme Court/High Court or various CATs as the case may in occupation before carrying
out the transfer/promotion order.

6. Above named employees are eligible to exercise an option within a period of one month for fixation
of pay on promotion in the manner as laid down in RB’s letter No. F€I1/89/FR-1/1 dated 12/12/1991
Amendment to the IREC Vol.ll (Vi edition 87). Fixation of pay will be done as per extant rules on the
subject.

7. It is the responsibility of controlling supervisor to inform the concerned staff accordingly and relieve
them to carry out the promotion and transfer orders. The date of shouldering higher responsibilities by
the employees should be advised to all concerned without fail.

8. Changes taken place should be advised to all concerned.

9. This has the approval of the Competent Authority.

(THET ATI)
TG FHTTHE ATART
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File Reference No. :
Copy forwarded for information and necessary action to:

C/-Sr. DOM, Sr DFM/SUR- For kind information please.

C/-CYM/WD, SS/SUR, UMD, SGLA, - For information and necessary action please.
C/-DS/CRMS, NRMU, SC/ST, OBC Association-SUR- For information please.
C/-All GC(P)OPTG/SUR-For information and necessary action.

C/- Pffile, O/O File.

(THET AT3)
TETTF FITHE AR
Annexure attached : 0 Pages Fl WS T TaLH (FTTHH) - AT
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