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TLERTT 3T TIcATR AT 1 faa<or
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IR IRATC IR R R R IUSICIC IR EEUCIER I

et T F FHATAT % FH 6 I H Taay aog {Aré ot st € e sreme aw 393
TR, ad9g e, TR, i & dae § o forg Sra € | 29 Rorel 1 forad g9 9% ager
e orsal qAT ATt &7 TANT gram g S Bal Tl & 9i=d g+ 9 =9 el &l

24t o forg # g FoATE 72l 2
Academic Srexforer / srhTa o
Accepting Officer TfRfa TfarTey
Accomplished forez / welior / ot
Accuracy afegreaar / T9Tel [ dat
Ace Person IY =T<h
Achievements EEEIECRI
Active CIED
Adamant Attitude EIEDERCDI]
Adaptable EREEENIC]

srfaf st

Additional Responsibility

Administrative capability

JTETF AT TATHHIT 79T / TATHT &THdT

ST FEAT

Admonish

Adventurous GIERT

Adverse PIREE)

Adverse remarks wfdge feeqoft / srefee
Alert e, AT, ATAETH, A6
All Rounder TAFT FUqA

Amenable AT

Amenable to discipline

ST JTAA ATAT, FALTHA qTAT

An asset to the organization

TS o oI ISit I8 AT Srcdd STTRI

Analytical mind

g Aieass, rgomers a1 @gws gieg Jo«

Application TANT, AR, AT
Appraisee AT T
Appreciable TS TR, qeT
Appreciate THAAT, TLEAT
Approach to customers DT‘a’?ﬁ F g EEFIES
Appropriate IULh




Aptitude

gfr=l, F=mraTas ==

Arduous responsibilities can undertake

O IR HATA Thdl &

Assumes responsibility

o .
SR a8 4 &

Attentive I, Hod

Authority EUREIA

Average A, T

Averse fowa, =g

Behaviour A, Matarer
Behaviour towards & 9fd a8, & Ui aara
Better EERR

Beyond doubt Hag ¥ aY/ ey
Bilingual ot

Borne in mind T | 7T

Brilliant HETAT, TTATerTett, TrarEae
Capability qeaqar

Capacity &l

Capacity to work FTH FA AT qqAT

Careful HqaH [ qIEET

Career development Herrad fae

Character =1, FATEF gEar
Charismatic HILLATS

Concentrate Fted BT AT FHiad FLAT
Conduct =T, AT

Confidence farsamer / a2

Confidential T / e

Confine HHa w@ar

Consistent T

Confirm LTI

Constraints ATETFRTILATE

Control over subordinates e =TTt a2 fae=
Comment upon a7 faoquft AT

Commitment FAaqagadl [ S[ETd
Communicate qiee w71




Competent

el qeAw, o, e

Cool headed

o=, woriq, oriqus

Co-ordination ability

=T it TEIdr

Coped with the work well even

when placed in odd circumstances

stader g fRerfaat & off 1 sr==fY avg Farer

Cordial relations

F=qul "oy / Higra ol g9

Cost & expenditure control

AT AT =77 [

Courtesy

orrettar, forsar, forem=Te, disteaar, foawar

Crime prevention

TIT THATH

Critical ATAAATHS, A=A TcH
Crucial IEMIREFEETEAEIT
Dealing with public EREIETCIR 2 EFARS
Decision making ability [BRRESEEIRIRG)
Dedication EEERIE]
Definite qeae [ e
Defy AT AT
Dependable e, F9T o I
Deserves promotion out of turn [ERIEIMEERIEEIRIE]
Deviate RIcERFACE L]
Devotes well in his work O T H F=T T &
Devotion forsT / T
Devotion to duty e TLAIAT

HATS=AT / A9 eT [ qq93

Difference of opinion

Diligent HegAdr, IRy, ST, stegaarar
Disposal e, e, Faas ==
Doubtful wfamy
Drive T FATHTEH
Due course promotion in EEEIERRIEER]
Dutiful FAATTY
Easily one of the best [BEECREIRE R R
Efficient worker TR, LA FHATL
Eminently suitable farferedam soT

GENIRC ORI

Emotional stability
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Energetic FHeM, TRida™, FHs
Enthusiastic STHTET
Exemplary FHON, TorerTesh, amael TawT
Excellence Eall
Excellent TY, IFY

STETETOT AFAT

Exceptional Merit

Executive ability

FTF GUTE TIAT [ TOTHAF TRdT, FEYTAT 77T

Exemplary punishment

forerTTH=, IO &g

Expeditiously qoqar &, oftsrar &
Experienced AT

Expression is lucid ST, ATATIHEATh €9 &
Extremes sTfershaH, gLaq

Facile A TFATE, [Aaaefier, |9, 95
Fair HIHT, ETYTIOTTAT =T
Faithful [EECEEiR]

Fantastic ferereror, s

Financial et

First class EREIZR

Fit for confirmation [RIRINEIUS ISR

Fit for promotion EEEINERIR]

Fitness RIREL

Flair for executive work FECEIREIE S E )
Follow-up-action AT FEATE

Foresight FrEfer

Genius BIERIRIES

Goes deep in intricate matter stfeer ferorat § TEare a9 S €
Good =T, ITTH, HAT

Good command over language AT 9 AT ATAHTE

Good grasp ERCIRET

Grading PEAELIR

Grand T, QTR

Grip The

Grudge STfe=egT & 3
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AT

Guidance

Half hearted [EASIEL

Handle FHATAT

Hard working et

Has good knowledge of office Frafeter o faat i o=t SR €
procedure & rules

Has few equals T &1 ST AHTAAT T THhd &
Health FTET

Honest THTIY

Human Resource Development CIREKICEREEIE]

Impartial freer

Immodest g, g2

Impracticable ERERIE]

Indiscreet srferaht, TgTaeft
Indispensable ERIAR]

Industrious T, sreTaaTt, HegAdr
Inexperienced EREEEIR]

Initiative Tg TR, T, T YOI, TAATT AT
Integrity FAAET

Integrity doubtful AT HIBTETT

Integrity is beyond doubt AT HIg F I E

Intelligent

Inter personal

IETAT, TATHIH Tq, FHLAATT
TTEIT

Intricate

STfee, g=rar

Keen

o=y

Knowledge of rules is good

et #FT =TT g

Lacks initiative EEERINEIEEIE R

Late comer S EIEEIE

Loyal FETETY, e

Luminary EEICAEER]

Maintained his good record T 3= TRt 1 1w 7@
Maintains good control F=g1 AT @d g

Maintains files properly

FISAT T FTAS T TG &
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Master

ey, oo

Maturity his performance reflects

I HHT § TRIFAT STAFRAT g

Mediocre

HEIH, AT AT 6T &1 T, 3T arHT

Mental alertness

HTATIRE STATEadT, FSdT

Merit 0T, I[OTET, AT, AT
Methodical 7 gerr, geafasfier
Motivation EEUl

Multifarious Fgafe Faer

Need guidance ARTZS #T saez=har §
Need training SfQreror ¥ sraeTHar g
Notable work SeAEH T FHT

Not applicable KU

Not yet fit for promotion AT =TI % T [ ATIE TR
Obedient SATHATRTIN, SMATATAF
Obijectives ECER]

Of rare competence

SAHTITIUT &THAT T

Ordinary AT, AT AT
Out put eaTe / Fw e g
Output is handsome (Ieh) FTH T /AT 3T &
Out standing 3hE

Over all qq0

Own conduct

HAYAT AT, & — ATHALT

Patient AT, o, qgAee
Performance Fr faeara
Performance is good Fd fAearaT I g
Personal data RINAEAEER)
Personality ke

Physical AT, TEQILH, AT
Picks up well =] g TS0 Y &
Pleasant manners TIgY, fre =ag
Pleasant personality e =fehed

Poor g6 & T, AT

Poor work SIe IS FT FH1F, ATSAT HH
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Potential HATIATE, T

Present grade EELIEI S

Prevalent EEIEE]

Professional EEELRES

Promising EGERSEIRIECED

Prompt TCIL, TFd, TEA HH HLAATAT
Protection LT

Public relation, good in ST FEAT H 3T
Punctual GEREIRIEE

Qualitative TOTTcHS

Quiality OTET, FfeTer

Quantitative g waeft, grTeEE
Quick e reT, ofreerTr, @i
Quiet oTie, g, "qeT, A0

Ready to undertake strenuous work FIST HTH FTA AT AT T T2 §
Rarely came across such a brilliant W Tk T AT e & e €
person

Reasonable 3=, Srw-oTh

Refresher course RGECRINIERER
Relationship with colleagues HERHAT F AT Hefer
Reliable e, e

Remedies ShIRI

Rendered most valuable services AT g T A

Reporting officer

et forge / 27 arert stfgeRr, aidaes e,

e srarrdt
Reprimand THAT
Reputation ST, IiaeT

Resourcefulness

ST, FIAAAT, IATT HIAT

Responsibility

SaveTd, e, et

Reviewing officer AT STTARTEY
Richly deserves promotion qUAAT TR &7 O 8
Safety consciousness HYEAT H LT STFAT
Satisfactory Gargve, GarosT—eH
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Seasoned HSIT gell, e, qf srqeatr

Secret T

Selection T, I, AT, THE

Selection grade EERCIV S

Senior scale afeg JaaT

Shaping well oy, &N U 3T TRT 8, I SIh-3Th el o0 2.
Short comings FA

Short falls RIEEL

Skills I, FHITAT

Smart FA AT, T

Sound and mature judgment IF HIT AT T o

Specific contribution [EIRERINEC]

Still there is room for improvement EERIKCINE IR EIER

Straight forward G, TITATal

Submissive EIEIGECIMELE

Subordinate staff capacity to get work A TTET FHATIAT § hT o =T &raar
from

Superior Ty, 997, 37, 399, AY

Supervision slack

forferer wfeerr, et T@-TE

Systematic

FIRIT |, FHIE

Tactful

HARTL P, =dY, 9g

Takes interest

& o 7, fae=edt aar g

Takes pains EERRIE]
Targets e
Targets set atha e
Task relevant FAETT

Team work

g F, Ao &, aia® F

Team spirit

I qTEHAT, g AT

Technical ability

RETIEARIED L]

Thorough qHI &9 § I Hicd a1, Tqol, JTid, FRII0ET
Top class TATAH A0 T, SFAA A0 T

Trust worthy reare a1, feraasT

Unassuming IGRERIGIMEC]
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Unfit for promotion

EEEIEEARIUEGER

Unforeseen situation wg97 AT seRfeRe Tt

Ungrudging FH H AFTHRAT T HLAATAT

Vary fererar

Very good qgd A=Al

Very efficient AT FAFAA

Vigilance AAHAT

Vital installation T AEgea ol FETITy

Well above the average ST & =T 2

Well behaved T AL §

Well disciplined EEERSUIEE]

Well mannered qefter, forg, e

Well read Tgafsa, Teaa =ar g

Well up in rules and regulations =T ol EfAaET & qait=a, [t =w
et it sr=edl St

Well versed in office routine Fraiad & (Fafad 1 # 21

Willing T, qcIL, Togh

Willingness T=gT ATh

Willing support = TR THAT

Work & behavior is very good F Y AL Fgd A= &

Zeal work with SCHTE & HTH F3d &

*kkkk
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qqTEhIT,

AT TFFT-TF ATHT FT G237 A% ATTH GHITT FId U ST g9 &1 8T 81 39 GFI-974 H HST
U ISTHTIT FTT7TTT & &7 § (307 7T IedG@H1T F1I1, 3T FTEFRTT | FHF1RAT 99T 379
TRATT & Tl & Hifa® @@, JIEFT 94T UF [gal & Ta+1a R faas & g9 § fga1
FTFITIT #1 ST 31 T3 81 89 T8 7 @474 & (@ w747 #1 79417 Rl 3e1 7 fag s
& TS G ISTHTIT (531 & JIIT H ST T8 g1z 5T T 51T T4T & I & (3 597 (a9 /|
29 | fS9T 7 30 ST T8 #F1AT | T(AIATEAT T [Fa207 TSTHTaT (@97 7 39ersel F1d 3 arfa
HEoT %1 ITAIAT H1 ATAHRT §H TAF TAFHT TF Tg9Td 3

T A7 YT
TISTITST SIfA#14T T 915+
LECL) IS GRIECH TEANT
He 9T FHTL AT TET ST TTH TS A QECICIRER I
T A T YT HEA T T TTSTATHT STTAeRTLT HT TS
eC) fr.ue g, amar
ST {ET TISTATIT STTEERTLT

(F=9 T TaeTT FIATAT, TSTATT FSTART, T ¥, S[ATEA G Fadl ARl STTNT g THR1ILa)

T q9¢; 011- 55010 / 55015 (¥74), 02582-223827 (WTHETATT)
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