ID: 2021027718

Office Order No. :
127/2021

Sub:- Filling up of vacancies of Junior Engineer GP- 4200/- , Level - 6 in C&W Department against 25% Dept quota on

Solapur Division.

CEINTRAL RATLVYVYAY

SHOLAPUR/ DIV

The following promotion/posting order is issued for immediate implementation.

Office Of: DRM/P/SUR
Date : 01-04-
2021

Sr | Name/
No. [HRMS ID/
Employee No

Sub Type /
W.E.F

Existing Particular

Revised Particular

Department /

Designation

Zone
[Division/Station/Office/Section
BU

Pay Level/Basic Pay

Department /

Designation

Zone
[Division/Station/Office/Section
BU

Pay Level/Basic Pay

Remarks

1 HARUN TAMBOLI /

Regular Promotion with

MECHANICAL /

MECHANICAL /

ON regularized against the

HAMID SHAIKH /
ZDYQGQ/
00505990154

Same Unit /
01-04-2021

JUNIOR ENGINEER (C&W)
CR/SURD/SUR/
SSE/C&W/SUR /

0107051

6 /38700

JUNIOR ENGINEER (C&W)
CR/SURD WD/
SSE/C&W/WD

0107051

6 /38700

JSZFJA/ Transfer in Same Unit / SENIOR TECHNICIAN JUNIOR ENGINEER (C&W) existing vacancy of JE
00505300022 01-04-2021 (FITTER) CR/SURD /SUR/ SOLAPUR
CR/SURD/SUR/SOLAPUR | JUNCTION (SUR)
JUNCTION (SUR) / 0107070
0107070 6 /52000
6 /52000
2 | ASGARALIAB Reversion with Transfer in MECHANICAL / MECHANICAL / On own request

3 | APPASAHEB
SHANKAR /
FPEAIT/
00506001166

Regular Promotion with
Transfer in Same Unit /
01-04-2021

MECHANICAL /

TECHNICIAN GRADE-|
CR/SURD/SUR/SOLAPUR
/
0107070
5/31900

MECHANICAL /

JUNIOR ENGINEER (C&W)
CR/SURD /SUR / SOLAPUR
0107070

6/ 35400

Promoted against ST point

The above named Sr.No.1, 2, & 3 are not eligible for any facility on transfer account and Sr.No.2 transferred on his
own request . Sr.No.3 is promoted against ST point only.
Fixation of pay will be done as per extant rules on the subject. Above named employee is eligible to exercise an option
within a period of one month for fixation of pay on promotion in the manner as laid down in RB's Letter No. F (E) 1/89/FR-
1/1 dtd. 12/12/1991 Amendment to the IREC Vol. Il ( VI edition 87). However those who have already awarded higher
grade i.e. GP 2400/-&above under MACP scheme are not entitled for pay fixation on their regular promotion as it is the
same, grade granted under MACP in reference to Para 4 of Annexure of Railway Board's Lr. No. PC - 5/2009/ACP/2 dtd.
10/06/2009. Option once exercised shall be final. The date of shouldering higher responsibility of the employee should be
advised to all concerned without fail .It will be responsibility of the superviser and dealing staff that prior to implementation
of this orders there will be no DAR and Vig/SPE pending against them. It is the responsibility of controlling supervisor to
inform the concerned staff accordingly. The date of shouldering higher responsibilities of the employee should be advised
to all concerned without fail.
The promotion is also subject to disposal of Writ petitions/appeals/applications pending in Honorable Supreme Court /
High Court of various CATs as the case may in occupation before carrying out the transfer / promotion order. The
employee is eligible to draw higher rate of pay in the promoted grade from the date they shoulder higher responsibility.



FAND LANRNT RN SAPEATT MV TNEY NN LRI G LG Aumority

B APO/SUR
File Reference No. :CR-SUROPERS(CNW)/9/2021
Copy forwarded for information ang necessary action to:
C!‘- Sr. DME, Sr.DFM,SUR, SSE/C&W/SUR WD for information and necessary action please.
C/- 0 O, Cadre, and P/File.
APO/SUR

Digitally Signed.

Name: SHAIKH MASTAN
Date: 01-Apr-2021 18:05:29
Location: SURD/CR
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