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No. SUR/P/Comml/CTI/Pro-Trans/201

“"Central Rallway

OFFICE_ORDER No244/ 2022

Sub:- Promotion/transfer of Chief Ticket Inspector in Level 7 RS(RP) Rules 2016
The following promotion/transfer order in Chief Inspector Level-7, is issued with immediate
effect, for implementation.
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01 | Roshan Dehari CTI/WD CTI/SUR On Request

in Level-7 Level-7 Vice vac

02 | AAMulla (UR) TTI/SUR CTIWD O_n Promotion
05944971 in Level-6 in Level-7 Vice vac

03 | RANikam (UR) TTI/DD CTI/DD On Promotion
05946451 in Level-6 in Level-7, Vice vac

04 | Salim | Mulani (UR) TTI/SUR CTI/WD On Promotion
05084910 in Level-6 in Level-7 vice vac J

05 | Amol Mahindrakar (UR) TTI/SUR CTI/LUR On promotion
05967867 in Level-6 in Level-7 vice vac

06 | Chet Ram Meena (ST AsST) | TTI/SUR CTI/LUR On promotion
05994550 in Level-6 in Level-7 vice vac

Sr No 02 Shri A A Mulla TTI/SUR is eligible for Seniority & Proforma fixation from 19.11.2014 i.e
at par with his Jr Shri H R kulthe CTI, who has been promoted as CTI videw OO No. 48/2014 dated
19/11/2014 and actual from the date charge taken over as CTI.

Sr.No. 02,04,05 & 06 are eligible for all facilities on transfer account. Fixation of pay on
promotion will be done as per extant rules on the subject. Employees are eligible for fixation of pay
on promotion from the date of shouldering higher responsibilities. All the promoted employees are
eligible to exercise option for fixation of pay within a period of one month. The date of shouldering
higher responsibilities along with option for fixation of pay, if eligible, should be forwarded to this
office immediately for timely fixation of pay. Who have already awarded higher grade under MACP
scheme are not entitled for pay fixation on their regular promotion in reference to para 4 of annexure
of RB's letter No.PC-5/2009/ACP/2 dated 10.06.2009. In terms of para 224 of IREM Vol I 1 i) The
employee refusing promotion expressly or otherwise (i.e. that he does not give in writing his refusal
but also does not join the post for which he has been selected) Such an employee should be
debarred for future promotion for one year but not be transferred away from that station for one year
if unavoidable domestic reasons exist. All promotions shall be subject to outcome of the main SLPs
and the contempt petition mentioned in the Railway Board's letter No. 2016-E(SCT)1125/8 dated
30/09/2016 (RBE No.117/2016) and as per instructions of HQ letter No.P/HQ/ Rulinf/O/817
dt.04/10/2016 and clarification of HQ's letter No.P/CR/HQ/RP/601-Policy dt.15/03/2017 and in terms

of Railway Boards letter No.2018-E(SCT)I/25/9 dt.19/06/2018 circulated by CPO/CSMT vide letter
No.P/HQ/Ruling/O/817 dt.21/06/2018. '

This has approval of competent authority. \/‘,( Sv/
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